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Maryland Passes Public Health Emergency and
Bereavement Leave Laws

Background

Maryland has passed Public Health Emergency Leave and made amendments to its
bereavement leave law, both anficipated to be signed into law shortly and scheduled
to take effect on October 1, 2021.

Summary

Public Health Emergency Leave

The Essential Workers Profection Act (EWPA) provides protections for essential workers
related to the COVID-19 pandemic. The act provides up to 112 hours of paid public
health emergency leave in addition to any existing paid leave (only if there is federal or
state funding for that leave).

Reason for Leave:
¢ Toisolate due to a diagnosis or symptoms;

This content is provided with the understanding that HR Knowledge is not rendering legal advice. While every effort is made to provide
current information, the law changes regularly and laws may vary depending on the state or municipality. The material is made
available for informational purposes only and is not a substitute for legal advice or your professional judgment. You should review
applicable laws in your jurisdiction and consult experienced counsel for legal advice. If you have any questions regarding this content,
please contact HR Knowledge.

Page 1 of 3

!ljih

GROUP


mailto:marketing@hrknowledge.com
https://mgaleg.maryland.gov/mgawebsite/Legislation/Details/HB0581

e To obtain a diagnosis, preventive care, or freatment;

e To care for a family member diagnosed with the disease;

e By order of a public health official or health care professional because of the
worker's exposure to or symptoms of the disease, or to care for a family member
who has been so ordered; or

e To care for a family member whose care provider is unavailable or whose
school/place of care has been closed because of the emergency.

Bereavement Leave

Maryland has amended its bereavement law to require employers with 15 or more
employees to allow the use of any existing paid leave for bereavement purposes. The
amended law allows employees to use accrued paid leave in the case of the death of
a spouse, parent, or child of any age. Employers are prohibited from taking adverse
action against any employee who has used leave, requested leave, opposed an
unlawful practice, reported a violation, or participated in a proceeding under the
amended law.

Employer Next Steps

e If you are a Full-Service or Virtual HR client and would like our assistance with
updating your policy, please email us.
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The People Simplifying HR

For almost twenty years, HR Knowledge has made it our mission to demystify the complex and
daunting process of HR management. We do more than just provide the level of service and
technology you’d expect from an industry leader. We combine unparalleled passion for service with
our decades of HR, payroll, and benefits experience to provide our clients with personalized and
actionable advice that is second—to—none. From managed payroll to employee benefits to HR
support, we can help your organization thrive, grow, and reduce operating costs—no matter what
industry you serve. Whether you're interested in our Full-Service solution or just need your employee
handbook written, HR Knowledge can help you minimize risk while staying on top of compliance
regulations. The bottom line? We're not just another cloud-based technology company that also

does HR, #WeAreHR. Get the scoop on how we can help you simplify HR.
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